
How to Apply

If you want to join us in the training, send the filled in application form to Gianluca Iacuvelle (luca2310@hotmail.com) and Antonio Chiaese (antoniochiaese@gmail.com ) .
                      APPLICATION FORM 

Answer the questions below
Fill in the answer in this column
	International  training: EMPOWERING YOUNG LEADERS
8th –15th December 2012, Poggio Mirteto, Italy


	First name:
	

	Surname:
	

	Gender:
	

	Address:
	

	Zip code:
	

	City:
	

	Country:
	

	Nationality:
	

	Passport Number and Expiry Date:
	

	E-mail:
	

	Date and Place of Birth:
	

	Telephone number:
	

	Level of English:(basic, good, excellent)
	

	Study or profession:
	

	Level of education now or in the past:
	

	Youth organization:
	

	Your role or position in the organization:
	

	International experience until now:
	

	Who told you about this training:
	

	What do you want to learn in this training concerning your own development? (Please write 3 points.)
	

	What social skills you want improve or acquire during this training ? (Please write at least 3 points.)
	

	Diet/Allergies/Special Needs/Veget:
	

	Other remarks or questions:
	


Learning to play, playing to learn 

The training methodology
Learning by experience, outdoor training, and theatre plays are working methods which all have one thing in common: playing. Playing allows us to access a state of freedom, creativity and exploration that is associated with the natural learning of childhood. Role-plays, structured experiments, simulation, and theatre are examples of games with experiential learning opportunities. Games can create a play frame, which makes the act of learning a dynamic and enjoyable process, which recalls the carefree playing time of childhood.

Experiential activities can transform learning into adventure. Learning in this way is an emotional, physical as well as a cognitive experience. Movement and feelings stimulate the learning process. Playing involves both mind and body and can provoke an emotional response during the exercises. The exercises are designed to use social skills and make clear / illustrate concepts and theories. Almost any topic can be explored through games. Learning processes that involve the development of skills and behavioural change, such as group dynamics, communication, leadership, problem solving, teamwork, coaching, co-operation and decision-making are very suitable for gaming.

Gaming is a working method which might create a paradoxical situation in which participants or a group might loose themselves. The objective of using gaming in this kind of training is to get more knowledge and skills to work with groups in the field of youth work and social work.

Although this working method may seem enjoyable, it is not "only a game". It allows the players to use the freedom to experiment with new approaches and new behavior and to acquire skills and knowledge. The players are asked to look at how they behave in the play. Therefore feedback and reflection are an essential part in this way of working. Playing games as a tool for learning is a serious play or 'playful seriousness'.
Our training method is based on learning by experience. In our approach we invite participants to point out where they find themselves at that moment in the learning process, what they want to learn and how they want to develop themselves. It is focused on the experience of the individual and it is connected to the specific needs and the level of learning of the participant at that moment. The program is a tool for the participant and not the other way around. No matter how logical this may sound, in many formal learning situations the usual form of acquiring knowledge is 'learning from lessons'. The knowledge should be reproduced / copied by the student, without any personal interaction. 'Learning by experience' is different since it starts from the person him/ herself, his/here behaviour, reactions and emotions. This method is often used in youth work and informal education. And more and more this method is being used in formal education and trainings for companies.

The way, in which we like to organize and perform this international training, means that main objectives of the training have to be clear to the participants, as well as the outlines of the program and the target group. In this way we create a playing field for participants and trainers where we can play to learn and learn to play.

Within the given group, you participate in the training for yourself and with yourself as an individual. The exercises (called ‘processes’ in our training context) will be done alternately alone, in pairs or in a group. The trainer will prepare the ground by giving plenary lectures. Some processes may involve talking, others listening or visualizing certain thoughts with your eyes closed. Exercises will be provided in combination with music, dance or play. Many processes will contain an element of surprise, the exact nature of which is not known in advance. In this way questions can only be answered by the participant him/ herself, namely by experiencing his own reactions. With this training approach there is room for the experiences and wishes of the participants to influence the content of the program while it is taking place. We create the playing field and the participants make the play.
	 
	DAY 1:  Sat, 08 Dec
	DAY 2: Sun, 09 Dec
	DAY 3: Mon, 10 Dec
	DAY 4: Tue, 11 Dec 

	8.30
	BREAKFAST
	BREAKFAST
	BREAKFAST
	BREAKFAST

	
	
	
	
	

	9.30
	Arrival &
	Workshop: Leaders’ Motivation
	Workshop for team building e 
	Role-play for social impact: 

	 
	Welcome
	Reasons from heart & brain
	cooperation  (from trainers) 
	Islands & Communities

	
	
	
	
	

	11.00
	 Settling down & 
	Brainstorm: 
	Good practises: workshop for 
	Workshop: How to valorise

	 
	Safety procedures 
	Projects’ phases from A to Z
	team building (from participants)
	territory & human resources (net) 

	 
	
	
	
	

	13.00
	LUNCH &
	LUNCH &
	LUNCH &
	LUNCH &

	 
	FREE TIME
	FREE TIME
	FREE TIME
	FREE TIME

	
	
	
	
	

	 15.30
	Arrival &
	Focus workshop: APV &
	Workshop for trust 
	Session of voluntary work:

	 
	Welcome
	National group preparation
	 (from trainers) 
	Needs Analisys

	
	
	
	
	

	  17.00
	 Settling down & 
	Focus workshop: 
	Good practises: workshop 
	Sessioni of voluntary work:

	
	Safety procedures 
	Basic coaching skills
	for trust (from participants)
	Talents in Actions

	
	
	
	
	

	19.00
	DINNER
	DINNER
	DINNER
	DINNER

	
	
	
	
	

	
	Opening of the training course
	Intercultural Rendez-vouz:
	Inter-associational Rendez-vouz:
	Ceremony of Voluntary Work

	 21.00
	Programme Presentation
	Presenting our own 
	Presenting our own 
	& Public Event:

	 
	Expectations & Clarification
	nations interactively
	associations interactively
	“The art of a message”

	 
	
	
	
	

	 
	DAY 5: Wed, 12 Dec
	DAY 6:  Thu, 13 Dec
	DAY 7: Fri, 14 Dec
	DAY 8: Sat, 15 Dec

	8.30
	BREAKFAST
	BREAKFAST
	BREAKFAST
	BREAKFAST

	
	
	
	
	

	9.30
	Sport & Outdoor Activities
	Return to the hostel
	Informal Methodology:  
	Ceremony to hand out

	 
	As Tools of Inclusion
	Showers & Tidying up
	approches, techniques, results
	Youth Passes

	
	
	
	
	

	11.00
	     Activities of trekking, climbing
	Brainstorm and planning:
	Roleplay: Evaluation Techniques 
	Reimbursements &

	 
	& Team Work (from trainers)
	visibility & echo 
	 Through Espressive Arts
	Administration

	
	
	
	
	

	13.00
	LUNCH &
	LUNCH &
	LUNCH &
	LUNCH &

	 
	FREE TIME
	FREE TIME
	FREE TIME
	FREE TIME

	
	
	
	
	

	 15.30
	   Sport & Outdoor Activities:
	Workshop for the creation of 
	Workshop for final evaluation: 
	Greetings &

	 
	     Time of Good Practises
	interactive audiovisual product
	What do we bring with us?
	Departures

	
	
	
	
	

	  17.00
	Winning Games & Activities 
	Preparation of digital & inter-
	Follow-up: Our Europe,
	

	
	(from participants)
	active products of the activities
	Possibilities, programs, horizons
	

	
	
	
	
	

	19.00
	DINNER
	DINNER
	DINNER
	

	
	
	
	
	

	
	Building the camp 
	Visibility on stage:
	Closing Gala:
	

	 21.00
	for the night 
	Attraction, curiosity,   
	The best of talents the 
	

	 
	Music, theatre & games
	Stimulus & involvement
	celebrate leadership
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